
 

 
 

Prospec(va Resources Ltd. 

Whistleblower Policy 

(the “Policy”) 

 
 
Prospec)va Resources Ltd. (“Prospec)va” or the “Company”) has established a Business Conduct Policy 
(the “Code”) that sets out the standards of ethical business conduct that the Company is commi@ed to. 
In addi)on, as a publicly listed company, the integrity, transparency and accountability of the financial, 
administra)ve and management prac)ces of Prospec)va are cri)cal. These considera)ons apply to every 
business decision in the Company worldwide and are relied upon by all internal and external stakeholders 
of the Company and the financial markets.  
 
For these reasons, it is cri)cal for the Company and its subsidiaries to maintain a workplace where 
concerns regarding ques)onable business prac)ces can be raised without fear of any discrimina)on, 
retalia)on or harassment.  
 
This Policy applies to all employees, directors and officers, contractors and subcontractors (“Team 
Members”) of the Company and its subsidiaries and sets out our approach to protec)ng and suppor)ng 
individuals who report poten)al misconduct.  
 
This Policy does not cons)tute a contract of employment or amendment to a contract of employment, 
and Prospec)va reserves the right to update this Policy from )me to )me.  

If you have knowledge of, or a reasonably good-faith ground to suspect, wrongdoing related to 
Prospec)va — whether it be a breach of internal policies, principles, or legal or regulatory obliga)ons — 
we encourage you to speak up. You should feel comfortable about voicing your concerns so that 
Prospec)va can take appropriate steps to inves)gate.  
 
All affected par)es are encouraged to promptly report either orally or in wri)ng all evidence of ac)vity by 
Team Members that may cons)tute any of the following:  
 
• Financial malprac)ce, misrepresenta)ons, impropriety, or fraud, including accoun)ng and audi)ng or 
disclosure concerns 
  
• Failure to comply with or other breach of a legal or regulatory obliga)on  
 
• Risk or damage to the environment  
 
• Criminal ac)vity  
 
• Bribery, facilita)on of tax evasion or money laundering  
 



 

 
• Privacy and data protec)on breaches  
 
• Viola)ons of human rights, such as modern slavery and human trafficking 
 
• Mistreatment of Team Members in the workplace  
 
• Any other breach of the Business Policy or any other Prospec)va Policy  
 
• A@empts to cover up any of these behaviors  
 
As noted below, you may address your concerns to the Chair of the Board of Directors and/or the Chair 
of the Audit Commi@ee.  
 
Your concerns may be directed as follows:  
 
whistleblower@prospec)va-resources.com  
 
h@ps://www.prospec)varesources.com/contact-us 
  
You also have the right to contact the Ontario Securi)es Commission (OSC), or any law enforcement 
agency directly. 
  
OSC: call: 1-877-785-1555: email: inquiries@osc.gov.on.ca  
 
You are encouraged to provide as much specific informa)on as possible including names, dates, places, 
and events that took place, your percep)on of why the incident(s) may be a viola)on, and what ac)on 
you recommend be taken. This will allow us to conduct any inves)ga)on promptly and effec)vely.  
 
Prospec)va will treat all disclosures of suspected wrongdoing in a confiden)al and sensi)ve manner and 
maintain your privacy. Confiden)al means that your iden)ty will be shared only with those who have a 
need to know in order to effec)vely conduct any inves)ga)on and follow up ac)on (including, if necessary, 
disciplinary ac)on) on your concern, or where there is a legal requirement to share your iden)ty. You 
should only disclose informa)on that is relevant to the concern and avoid providing informa)on not 
relevant to the concern. Some local laws also discourage anonymous repor)ng, including in most 
European countries, where anonymous allega)ons are discouraged and should be limited to accoun)ng 
and internal controls issues, including fraud, inaccurate records, audi)ng, bribery and corrup)on, and 
other financial ma@ers. Regardless of how a report is made, we encourage you to share all the informa)on 
you have concerning the suspected wrongdoing.  
 
All genuine complaints under this Policy will be promptly and thoroughly inves)gated, and all informa)on 
disclosed during the course of the inves)ga)on will remain confiden)al, except as necessary to conduct 
the inves)ga)on and take any remedial ac)on and subject to applicable regula)ons or law.  
 
All reports made in respect of ma@ers specifically covered by this Policy will be reported to the Audit 
Commi@ee of the Board of Directors of the Company and in respect of any non-financial ma@ers, to the 
Board of Directors.  
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Any individual who in good faith reports such incidents described above will be protected from threats of 
retalia)on, harassment, discharge, or other types of discrimina)on including, but not limited to, 
respec)ng compensa)on or terms and condi)ons of employment that are directly related to the 
disclosure of such reports.  
 
Any person who retaliates against a whistleblower, threatens any such retalia)on, or is involved in any 
such conduct may be subject to disciplinary ac)on, up to and including termina)on of employment or any 
other contractual rela)onship with Prospec)va.  
 
If any Team Member or other person believes they have been unfairly or unlawfully retaliated against in 
respect of a report made by such Team Member under this Policy, they may file a complaint using the 
procedure noted above.  
 
The Company reserves the right to discipline any individual who makes an accusa)on without a 
reasonable, good faith belief in the truth and accuracy of the informa)on or who knowingly provides false 
informa)on or makes false accusa)ons. This may include dismissal, the termina)on of posi)ons and the 
termina)on of contracts.  
 
All Team Members have a duty to co-operate in any inves)ga)on. Should an individual fail to co-operate 
or provide false informa)on in an inves)ga)on, the Company will take remedial ac)on commensurate 
with the severity of the offence. This may include dismissal, the termina)on of posi)ons and the 
termina)on of contracts. 
 


